
RPEC 2021 Legislative Interim Questions: 
 

Intro to RPEC 
RPEC is a non-profit organization whose mission is to unite retired public 
employees for their mutual benefit and welfare. We do this by promoting 
legislation to improve financial and medical benefits, providing information to, 
and otherwise supporting members, and working closely with other 
organizations. 

We currently have over 11,000 members statewide representing every single 
Legislative District.   

Plan 1 COLA 
Plan 1 retirees are the oldest pensioners in our state and include those in the 
Public Employees Retirement System (PERS 1) and the Teacher Retirement 
System (TRS 1). There are approximately 80,000 Plan 1 retirees statewide.  

In 2010, the state eliminated the cost-of-living adjustment or COLA for Plan 1 
retirees, making Plan 1 the only state pension plan without a cost-of-living 
adjustment to keep pace with inflation. Most Plan 1 members are older women 
and have pensions less than $25,000 a year.  

The State Actuary found that someone who retired in 1980 has lost over 30% of 
their purchasing power. While RPEC fought for a decade since the Uniform 
COLA was taken away to secure a 3% COLA for Plan 1 retirees in the 2020 
regular session, inflation has risen over 15% in the last decade alone.  

 

The Plan 1 COLA provides essential economic relief for vulnerable seniors and 
local communities. This investment stimulates direct consumer spending on 
groceries, medicine and other basic necessities. While there have been two 
one-time (income capped) COLA’s provided in 2018 and 2020, retirees need 
additional help to avoid the loss of additional purchasing power.   

In 2022, RPEC will be asking for the introduction of legislation to establish a 
predictable, recurring, and inflation-indexed COLA for PERS 1 for consideration 
next year.  

1) Do you support a Plan 1 COLA? Are you interested in co-sponsoring our 
2022 COLA bill? 



2) What forms of leadership and advocacy are you interested in taking to 
get COLA legislation passed in 2022? Examples: 

a. Caucus support sign on letter. 

b. Share a constituent story (through social media, newsletter, etc) 

c. Author an Op-Ed (RPEC can help write) 

 

PEBB Medicare Benefit 
The PEBB Medicare Supplemental Insurance Benefit was reduced in 2011 and 
was not returned to the 2010 level of State contribution until 2020, while 
premiums have risen 87% in that time. The average premium costs for retirees is 
now $364 per month. We propose legislation to establish a 50%-50% cost sharing 
between the State and retirees using the PEBB insurance coverage so that this 
will be a predictable and fair cost-sharing in the future. Same question as above 
regarding helping to move this legislation. 

Progressive Revenue  
Washington State has the most regressive tax code in the nation.  This harms 
public sector-retirees and the state in several ways. According to the 
Washington State Budget & Policy Center, the average retiree pays seven times 
more of their income in state and local taxes than the wealthiest 
Washingtonians.  This disparity is compounded by the fact that many retirees do 
not receive a yearly COLA on their pensions and some have seen their 
Medicare premiums increase by over 87% in the last ten years. 
 
RPEC supports fixing the state’s regressive tax code and advocated diligently to 
pass the capital gains wealth tax this past year. This was a huge first step, but 
more action is needed. What additional progressive revenue proposals do you 
support?  

 

 


